












































and one-third percent (33 1/3%) of all such accrued hours will be paid to the employee's estate. 

Accrued, unused sick leave will be forfeited at the time of retirement, separation, or 
termination of employment, unless an employee has accumulated a minimum of seven hundred 
(700) hours of unused sick leave for thirty-five (35) hour work week employees and eight 
hundred (800) hours of unused sick leave for forty (40) hour work week employees, has or will 
have as of the effective date of retirement, separation, or te1111ination at least twenty-five (25) 
years of service and has given the Village irrevocable written notice to retire at least ninety (90) 
days prior to the effective date of retirement, separation, or termination, except in the case of 
involuntary separation or termination. The eligible employee will upon retirement, separation or 
termination other than for poor performance, malfeasance, or misconduct be paid for fifty 
percent (50%) of all accrued sick leave hours at their regular salary. In the event of the death of 
an active employee who has accumulated the required minimum number of hours of unused sick 
leave and who has at least twenty-five (25) years of service as of the date of death, a lump sum 
payout for fifty percent (50%) of all such accrued hours will be paid to the employee's estate. 

Notwithstanding the foregoing irrevocable notice provisions, the Village Manager may 
permit an employee to withdraw an irrevocable notice to retire based on substantially changed 
circumstances arising after the employee submitted their irrevocable notice to retire. Moreover, 
the Village Manager may reduce the ninety (90) day notice period as specified above if the 
Village Manager determines it is in the best interest of the Village. 

The amount attributable to unused sick leave in accordance with the above provisions 
shall be deposited on a pre-tax basis at the time of the employee's retirement in the employee's 
VEBA Health Reimbursement Account (HRA) for use by the employee for purposes specified in 
the Village's VEBA HRA plan document, including but not necessarily limited to payment for 
continued coverage under the Village' s medical insurance program and for unreimbursed 
medical expenses approved by the IRS for a VEBA HRA. The VEBA HRA plan document 
provides that if there is any amount remaining in an employee's account at the time of death, the 
remaining amount will be disbursed as provided by the plan document. 

Section 14.3. Familv and Medical Leave of Absence. The parties agree that the Village may 
take whatever reasonable steps are deemed to be needed to comply with the Family and Medical 
Leave Act of 1993 (" FMLA"). Paid time off shall run concurrently with FMLA, as permitted 
under the law. 

Section 14.4. Bereavement Leave. Full-time employees are eligible for up to three (3) paid 
days in the event of the death of an immediate family member, inclusive of parents, brothe r, 
sister, child, spouse, grandparent, great-grandparent, grandchi ld, stepparent, stepchild, son-in­
law, daughter-in-law, any relative living in the employee's household or dependent upon the 
employee for care or any same relative of the employee's spouse. Beginning January I, 2022, 
part-time employees are eligible for up to two (2), scheduled workdays without loss of pay, 
prorated based on the employee's average weekly hours, for funeral services (e.g. wake and 
funeral) in the event of the death of a parent, spouse, Qr child. For example, if a part-time 
employee is scheduled to work Monday, Tuesday and Wednesday from 8:00 a.m. to 12:00 p.m. 
and services are held Monday and Tuesday, the employee would be entitled to time off without 
loss of pay for four ( 4) hours on both Monday and Tuesday. If the services were held on 
Thursday and Friday, the employee would not be entitled to bereavement leave as they are not 
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scheduled to work. Bereavement leave is intended to provide the employee with time off to 
attend services and/or make arrangements for the deceased, if time off is needed. Under no 
circumstances will previously approved paid or non-paid time off be converted to bereavement 
leave, after the commencement of the paid or non-paid time off period. Generally speaking, 
leave may be granted from the day of death, up to and including the day after services. In the 
rare instances where this criteria may not be applicable due to an extended delay in the holding 
of services, intermittent leave may be granted, but will not exceed three (3) days. Under 
extenuating circumstances the period can be extended to five (5) working days with prior 
concurrence from the employee's department director and with final approval from the Village 
Manager. Any requests for bereavement leave must be forwarded to Human Resources for 
review and approval. 

Section 14.5. Leave of Absence. Full-time employees who have been employed at least one 
(I) consecutive year may be granted a leave of absence beyond the twelve ( 12) weeks allowed 
under the Family Medical Leave Act at the sole discretion of the Village, for a period not to 
exceed 90 calendar days, provided there is a reasonable expectation the employee will be able to 
return to fully perform their regular job duties at the conclusion of such period. A denial of such 
a request will not be arbitrary and capricious. Leaves of absence must be approved by the 
Director of Human Resources and Village Manager. Employees must utilize any accrued paid 
time off and vacation time during their absence prior to non-paid time being approved. During 
periods of non-paid leave, the accrual of any and all paid time off and vacation time will cease 
and the period will be subtracted from the employee's total years of seniority. If the employee 
does not return at the end of the approved leave of absence period, he will be considered to have 
voluntarily terminated his employment with the Village. 

Section 14.6. Donated Leave Program. If an employee is expected to be absent for greater 
than thirty (30) days due to a personal illness or injury, and has exhausted all paid time off, other 
employees may, on a voluntary basis, offer to donate vacation. Under no circumstances may 
sick time be donated. The Human Resources Department has full administrative responsibility 
for this program, and reserves the right to reject a donation offer in a speci fie instance. 

Section 14.7. Militarv Leave of Absence. Military leave shall be granted to employees in 
accordance with applicable federal and state law. 

Section 14.8. Non-Emplovment Elsewhere. Unless approved in writing by the Human 
Resources Director, any employee who engages in employment elsewhere (including self­
employment) while on any leave of absence may be immediately terminated by the Village. 

Section 14.9. Jurv Dutv Leave. Any full-time employee who is required to serve on a jury or 
is law-fully subpoenaed to testify in court on behalf of the Village or arising out of their Village 
employment, so long as such testimony is not adverse to the Village, shall be excused from work 
without loss of pay for the days or portions thereof on which the employee must be present for 
such jury service and on which the employee would otherwise have been scheduled to vvork. 
Part-time employees shall work with their supervisors to arrange their schedules to accommodate 
jury/witness service and may make up lost hours as shifts are available. The employee shall 
submit documentation ev idencing that he/she appeared and served as a juror. The employee 
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shall be permitted to keep any payment recei ved for jury duty service. The employee shall 
provide notice to his/her supervisor or designee as soon as he/she receives a summons. 

Section 14.10. School Visitation. Employees may be eligible to take school visitation leave in 
accordance with Illinois law. 

Section 14.11. Voting Leave. Employees may be eligible to take voting leave in accordance 
with Illinois law. 

Section 14.12. Blood Donation Leave. Employees may be eligible to take blood donation leave 
in accordance with Illinois law. With advance supervisor approval, a full-time employee may be 
re leased with no loss of pay for up to one (I) hour to donate blood. 

Section 14.13. Victims Economic Securitv and Safetv Act {VESSA). Employees may be 
eligible to take VESSA leave in accordance with Illinois law. 

ARTICLE XV 

HOLIDAYS AND PERSONAL LEAVE 

Section 15.1. Holidavs. The following are the paid holidays for all eligible full-time employees 
and part-time employees only as specified below: 

New Year's Day 
President's Day 
Memorial Day 
Independence Day 
Labor Day 
Thanksgiving Day 
Day Following Thanksgiving 
Christmas Eve 
Christmas Day 

During the term of this Agreement through April 30, 2028, if the Village elects to 
establish another regular annual holiday for all non-represented full-time Village employees, 
then such holiday shall be added to the above list at the same time and on the same terms. 

If any of the foregoing holidays falls on a Sunday, the holiday shall generally be observed 
on the following Monday. If the holiday falls on a Saturday, it will generally be observed on the 
preceding Friday. 

For each of the holidays listed above, as observed, where the holiday falls on the 
employee' s regular work day, an e ligible full-time employee or eligible part-time employee, 
sha ll receive pay based on the number of hours that he normally would have been scheduled to 
work but for the holiday at the employee's regular straight-time hourly rate of pay. If the day of 
observance falls on a day of the week a full-time employee is not normally scheduled to work, 
i.e. , the employee ' s RDO (regular day off), such employee shall receive straight time pay for the 
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number of hours in his/her normal work day. If the day of observance falls on a day of the week 
a part-time employee is not normally scheduled to work, such employee is not eligible for pay. 
Notwithstanding any other provision of this Article, in the case of Community Service Officers, 
the date of observance sha ll be considered the date of actual holiday, e.g. , Christmas on 
December 25th

. 

From and after the date this Agreement is execute'd, part-time employees hired after 
October 18, 1993, and full-time employees transferring to part-time positions after October 18, 
1993, shall not be eligible for paid holidays or pay for working on a holiday except as expressly 
provided in this paragraph. Such employees shall be paid time and a half their regular straight 
time hourly rate for all hours actually worked on any or all of the fo llowing holidays: 
Independence Day (July 4), Thanksgiving Day, the Day after Thanksgiving, and Christmas Day 
(December 25th

) . For purposes of administering this paragraph, the holiday shall be considered 
the actual day of the holiday, as opposed to the date of observance. 

Section 15.2. Emplovees Working a Holidav. Full-time employees or eligible part-time 
employees hired before October 18, 1993, who work on an observed holiday shall be paid at the 
rate of time and one half ( I ½) their regular hourly rate for the hours actually worked, in addition 
to the straight time pay at the employee's regular rate of pay for the holiday, as stated in Section 
I, above. Employees scheduled to work a holiday shall be given as much advance notice as 
practicable. 

Section 15.3. Personal Davs. Full-time Employees assigned to 8-hour shifts shall be entitled to 
receive, in addition to other time off with pay as so specified in this Agreement, forty-eight (48) 
hours of personal time each fiscal year, and full-time employees assigned to 7 hour shifts sha ll be 
entitled to receive 42 hours of personal time each fi scal year. The employee must formally 
request the time off and receive approval from his immediate supervisor. Requests shall 
normally be responded to on the same day they are received. Personal days not used during the 
fi scal year will be forfeited. 

Personal days may be used in increments of no less than thirty (30) minutes. 

Part-time employees, hired before October 18, 1993, will receive a prorated amount of 
personal time based on hours worked on Martin Luther King, Jr. Day, President's Day, Good 
Friday and Veterans Day, if normally scheduled to work on the designated day. Full-time 
employees transferring to a part-time position will no longer be eligible for this benefit. New 
full-time employees \viii be granted one-twelfth of the full allowance for each full month of 
service worked through April 30 during the ir first year of employment. 

Section 15.4. Paid Time Off for Regularlv Scheduled Part-Time Emplovees. Pait-time 

employees in the position of Video Technician, Administrative Clerk, Customer Service Clerk, 

Water Billing Clerk, Public Education Officer and Fire Inspector, \Vhose positions are regularly 

assigned to work 18 or more scheduled hours per week on average, wi ll receive 20 hours of 

personal time per Village fiscal year, commencing May I, 2026. Unused personal leave may not 

2 1 



be carried over from one fiscal year to the next. Scheduling of such leave is subject to advance 

approval by the Village. 

ARTICLE XVI 

VACATIONS 

Section 16.1. Paid Vacations. All full-time employees hired prior to contract ratification on 
April 30, 2014, who have been employed in such capacity for at least one (I) full anniversary 
year, shall receive a paid vacation based on the following: 

Years of Continuous Service 35 Hour Work Week 40 Hour Work Week 

1 through 4 years 70 hours 80 hours 

5 through 9 years 105 hours 120 hours 

10 through 14 years 140 hours 160 hours 

15 years or more 175 hours 200 hours 

Part-time employees hired prior to October 18, 1993 are eligible to accrue vacation on a 
prorated basis. Part-time employees hired after October 18, 1993 are not eligible for this benefit. 
Full-time employees transferring to a pat1-time position will no longer be eligible for this benefit. 

All full-time employees hired after rontract ratification on April 30, 2014, shall receive a 
paid vacation based on the following: 

Years of Continuous Service 

1 year through 5 years 

Beginning after completion of 
5 years through l O years 

Beginning after completion of 
10 years 

35 Hour Work Week 

70 hours 

105 hours 

140 hours 

40 Hour Work Week 

80 hours 

120 hours 

160 hours 

In an employee's first year of employment following date of hire in a full-time position, he 
will accrue vacation time but will not be eligible to use such accrued time until after his one ( 1) 
year anniversary date. The employee's Department Head may, at their sole discretion, approve 
use of accrued vacation during the first year. 

Section 16.2. Vacation Scheduling. Vacation time shall be scheduled as requested by the 
employee generally on a first come, first served basis. However, Department Directors may take 
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into consideration the operating requirements of the department and current staffing levels in 
granting and deny ing such requests . Within the Police Department, CSO's, Forensic Techs, the 
Animal Control Officer, Records Techs, Customer Service Clerks, Admi nistrative C lerk and the 
Court Administrator may request vacation in their division based upon seniority during the 
annua l vacation request period, in accordance with the process specified by the Department 
Director or the Director's designee. Requests for vacation time of three (3) or more days in 
duration shall be submitted at least two (2) weeks prior to the requested time off, provided a 
Depa rtment Director or the Director's designee may waive this requirement in a specific 
instance . Employees may take vacation time in no less than thirty (30) minute increments . 
Eligible vacation time shall run concurrently with FMLA. 

Vacation requests submitted no more than 90 calendar days prior to the date of the 
requested time off shall be responded to within a reasonable time, and shall not be arbitrarily or 
capric iously denied, however any disputes that arise shall not be subject to the arbitration clause 
o f the grievance procedure . 

Section 16.3. Accumulation of Vacation Time. Vacation time shall only accumulate from 
year to year up to a maximum of three (3) times the employee's annual vacation accrual. Any 
remaining accrued but unused vacation time shall be forfe ited. 

ARTICLE XVII 

INSURANCE 

Section 17.1. Cafeteria Benefits Plan. All full-time employees covered by thi s Agreement 
will have the oppotiunity to partic ipate in the Village's Cafeteria Benefits Plan which vvill enable 
employees to select the type and kind o f benefits they desire from among those o ffered by the 
Village on the same terms and conditions that are applicable to other Village employees who are 
partic ipating in said Cafeteria Benefits Plan. If the tota l cost for the types and kinds of bene fits 
selected by the employee exceeds that amount that the Village contributes, the amount that the 
employee is responsible for paying sha ll be done through payroll deduction. 

Section 17.2. Flexible Spending Program. The Village sha ll extend its Flexible Benefits Plan 
to cover eligible dependent care and unreimbursed medical expenses on the same terms and 
conditions that are applicable to Village employees generally. 

Section 17.3. Retiree Insurance. Full-time employees retiring or on disability retirement shall 
be allowed to purchase the medical program available to current employees at the group rate in 
effect at that time by paying in advance the full applicable monthly premium fo r employee 
coverage and, if desired, for dependent coverage until eligible fo r Medicare (or until the date the 
employee would be eligible for Medicare if covered by the Medicare program). A pa tiicipating 
retiree who leaves the retiree insurance plan will not be permitted to re-enter the plan. 
Section 17.4. Terms of Policies/Plans to Govern. The extent of coverage under the insurance 
policies/plans referred to in this Article shall be governed by the te rms and conditions set forth in 



said policies/plans. Any questions concerning coverage shall be resolved in accordance with the 
terms and conditions in said policy/plan and shall not be subject to the grievance procedure set 
forth in this Agreement. 

ARTICLE XVIII 

LABOR MANAGEMENT COMMITTEE 

At the request of either party, the Union and the Village shall meet quarterly, unless the 
pm1ies agree to meet more often, at an agreed to date and time, to discuss matters of mutual 
concern that do not involve negotiations or active grievances. The party requesting the meeting 
shall submit a written agenda of the items it wishes to discuss at least five (5) business days prior 
to the date of the meeting. The other party within two (2) business days after receiving the 
agenda may notify the party requesting the meeting of any items to be added to the agenda. If 
such a meeting is scheduled and he ld during the regular working hours of any Union employee 
attending the meeting, the employee shall not lose any compensation for attending the meeting. 
Such meetings shall be limited to no more than five (5) employees, unless the parties agree 
otherwise. The Labor Management Committee is intended to improve communications and shall 
be advisory only. 

ARTICLE XIX 

NO STRIKE - NO LOCKOUT 

Section 19.1. No Strike. Neither the Union nor any employees or agents will instigate, 
promote, sponsor, engage in or condone any strike, sympathy strike, slowdown, sit down, 
concerted stoppage of work, concerted refusal to perform overtime, mass resignations, mass 
absenteeism, or any other intentional interruption or disruption of the operations of the Village, 
regardless of the reason for so doing, during the term of this Agreement. Any or all employees 
who violate any of the provisions of this Article may be discharged or otherwise disciplined by 
the Village. In addition, in the event of a violation of this Section of this Article, the Union 
agrees to inform its members of their obligations under this Agreement and take all reasonable 
means which are within its power to induce employees to return to work. 

Section 19.2. No Lockout. The Village will not lock out any employees during the term of 
thi s Agreement as a result of a labor dispute "vith the Union. 

Section 19.3. Penaltv. The only matter which may be made the subject of a grievance 
concerning disciplinary action imposed for an alleged violation of Section l , above, is whethe r or 
not the employee actually engaged in such prohibited conduct. The failure to confer a penalty in 
any instance is not a waiver of such right in any other instance nor is it a precedent. 
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Section 19.4. Judicial Restraint. Nothing contained herein shall preclude the Village or the 
Union from obtaining judicial restraint and damages in the event the other party violates this 
Article. 

ARTICLE XX 

MISCELLANEOUS PROVISIONS 

Section 20.1. Ratification and Amendment. This Agreement shall become effective ,vhen 
ratified by the Village Board of Trustees and the Union and signed by authorized representatives 
thereof, and may be amended or modified during its term only with the mutual written consent of 
both parties. 

Section 20.2. Americans with Disabilities Act. It is agreed that the Village has the right to 
take any actions needed to be in compliance with the requirements of the Americans with 
Disabilities Act. Nothing herein is intended to prevent the Union from grieving or arbitrating 
any Village action which, in its view, violates this Agreement and is unnecessary in order to 
comply with the Act. 

Section 20.3. Fitness for Dutv. If there is any question concerning an employee's fitness for 
duty, or fitness to return to duty fo llowing a layoff or leave of absence, the Village may require, 
at its expense, that the employee have an impartial examination by a qualified and licensed 
medical professional(s) selected by the Village. If the Village determines a fitness for duty 
evaluation is necessary, it will notify the affected employee of their abi lity to contact the Union 
should they so desire. If the Village determines that an employee is not fi t for duty based on the 
results of such an examination(s), the Village may place the employee on sick leave or on an 
unpaid medical di sability leave if the employee has exhausted all avai lable paid time off. The 
Village reserves the right to require pre-employment physicals, at Village expense. 

Section 20.4. Non-Discrimination. The Village and the Union agree not to discriminate 
against any employee covered by this Agreement in a manner which would violate federal or 
state laws on the basis of race, sex, creed, rel igion, color, marital status, parental status, veteran 
status, sexual orientation, age, national origin, and disability. 

Neither the Village nor the Union shall interfere with the right of employees covered by 
this Agreement to become or not become members of the Union, and there shall be no 
discrimination against any such employees because of lawful union membership or non­
membership activity or status. 

Employees asserting a violation of this Section may process their grievance up to, but not 
including, binding arbitration. 

Section 20.5. Safetv and Health. Village employees will be provided with a safe working 
environment, in accordance with applicable federal or state law. Safety and health issues may be 
raised as agenda items at Labor Management Committee meetings pursuant to A1ticle XVIII. 

An employee who becomes aware of an unsafe working condition must immediately 
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report the unsafe condition to his/her immediate non-bargaining unit supervisor and Human 
Resources, who shall determine the action to be taken. 

The Union may appoint an employee representative to attend an existing department 
safety committee meeting when an issue involving Union employees is on the agenda. 

Section 20.6. Personnel Records. The Village and the Union agree to abide by the Illinois 
Personnel Record Review Act during the term of this Agreement. The Village wi ll continue to 
maintain an electronic personnel file management system, including employee access, during the 
term of this Agreement. 

Section 20. 7. Outside Emplovment. Employees shall not be employed in other occupations, 
including self-employment, without the prior written approval of the Department Director and 
the Village Manager. Employees wishing to hold outside jobs, including self-employment, shall 
apply online to the Human Resources Director for approval using the link provided on 
Launchpad. Failure to obtain advanced approval pursuant to this Section may be grounds for 
discipline up to and including di scharge where the Village determines such outside employment 
presents a conflict of interest or is not in the best interest of the Village. 

Section 20.8. Drug and Alcohol Testing. All bargaining unit employees will continue to be 
covered by the Village's drug and alcohol testing policy on the same terms and conditions that 
are applicable to the Village's unrepresented employees, as the same may be in effect from time 
to time. In addition to the foregoing drug and alcohol testing provisions, Forensic Technicians 
and any employee assigned to a specialty assignment engaged in the enforcement of narcotics 
laws may be directed to submit to random drug and alcohol testing up to four (4) times per year 
while he or she is a Forensic Technician or is assigned to any specialty assignment engaged in 
the enforcement of narcotics laws. All such drug and a lcohol testing shall be done in accordance 
\Nith Village policy and during the employee's reg ularly assigned hours of work without loss of 
pay. In the event a positive drug test result is received, or an employee is found to be under the 
influence of alcohol, the parties' agree to follow the procedures as outlined in the Village's 
Personnel Manual Drug and Alcohol Testing policy. Following receipt of a positive drug or 
alcohol test, an employee will be required to utilize appropriate accrued benefit time until an 
assessment can be performed by a substance abuse professional selected and scheduled by 
Village. In the event treatment is recommended following an assessment by a substance abuse 
professional of the Village's choosing, and the employee maintains compliance with the 
recommended treatment plan, the employee will be required to utilize appropriate accrued 
benefit time during the treatment period. Any non-compliance with Village direction by the 
employee at any point during the evaluation or treatment periods will result in the employee 
immediate ly being placed on a no-pay status. 

Section 20.9. Secondarv Village Emplovment. The paities recognize and agree that 
individual bargaining unit employees may, on a voluntary basis, enter into a secondary 
employment agreement with the Village for non-bargaining unit work, including, but not limited 
to, snow and ice work. A secondary employment agreement will not be used for work which has 
customarily been performed by bargaining unit employees as part of their regular job duties. The 
terms of any such secondary employment agreement shall be mutually agreed upon between the 
employee and the Village. 

26 



Section 20.10. Village Personnel Manual. The Village of Schaumburg Personnel Manual shall 
apply to employees covered by this Agreement, provided that in the event of a conflict between 
the terms of such manual and this Agreement, the terms of thi s Agreement shall control. In 
addition, the Village reserves the right to make changes to such Manual, provided the Village 
will provide the Union with advance email notice of any such changes and provide the Union 
access to the presentation as it is provided to a Standing Committee and prior to Village Board 
approval. 

Section 20.11. Tuition Reimbursement. Employees shall have the opportunity to participate in 
any tuition reimbursement program which the Village may from time to time establish in 
accordance with such terms and conditions as the Village may establish for such programs 
generally. 

ARTICLE XXI 

UNIFORMS AND UNIFORM/EQUIPMENT STIPEND 

Section 21.1. Uniforms and Uniform/Equipment Stipend. The Village will provide a 
uniform and issue equipment to employees in the following job classifications upon initial hire: 
Forensics Technician, Community Service Office r, Auxiliary Officer, Animal Control Officer, 
Fire Training Coordinator, and Fire Logistics Coordinator. Thereafter, the Village shall provide 
replacement uniforms and equipment to employees in such classifications, as determined 
necessary by the Village. Except as otherwise approved by the Village in a specific instance, an 
employee shall be responsible for the care and c leaning of any uniforms and equipment provided 
by the Village. 

On or about June I of each calendar year, the Village will provide a stipend in the amount 
spec ified below, less applicable deductions, to employees in the following job classifications, 
which said amount shall be prorated in the event the not then occupied the position for the 
preceding 12 months: 

• $600 Stipend: 
o Building Inspector 
o Fire Prevention Supervisor 
o Health Inspector 
o Code Enforcement Inspector 
o Engineering Field Inspector 
o Fire Inspector 
o Electrical Inspector 
o Engineering Inspector 
o Plumbing Inspector 
o Senior Engineering Inspector 
o Public Education Officer 

• $400 Stipend: 
o Community Service Officer 
o Forensic Technician 
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o Fire Training Coordinator 
o Fire Logistics Coordinator 
o Crime Prevention Specialist 
o Animal Control Officer 
o Real Time Information Specialist 
o Public Works Purchase Clerk 

Employees in the above classifications are expected to use the stipend to aid in offsetting the cost 
of required uniforms and equipment. 

The need for a uniform, and the definition of a unifom1, shall be detem1ined exclusively 
by the Village. All uniforms or equipment purchased directly by the Village shall remain the 
property of the Village. Any or all employees who fail to report to work in a presentable manner 
or in accordance with uniform standards set by the Village will be subject to appropriate 
discipline. 

ARTICLE XXII 

ENTIRE AG REEM ENT 

The pa11ies acknowledge that during the negotiations which preceded this 
Agreement, each had the unlimited right and opportunity to make demands and proposals 
with respect to any subject or matter not removed by law from the area of collective 
bargaining. The understandings and agreements arrived at by the parties after the exercise 
of that right and opportunity are set forth in this Agreement. Except as may be stated in 
this Agreement, each party vol untarily and unqualifiedly waives the right, and each _agrees 
that the other shall not be obligated to bargain collectively with respect to any subject or 
matter referred to, or covered in this Agreement or with respect to any subject or matter 
not specifically referred to or covered in this Agreement, even though such subjects or 
matters may not have been within the knowledge or contemplation of either or both of the 
parties at the time they negotiated and signed this Agreement. Notwithstanding the above, 
the Union specifically does not waive and reserves its right to engage in impacts/effects 
bargaining unless the impact and/or effects are otherwise addressed in this Agreement. 

ARTICLE XXIII 

SAVINGS CLAUSE 

In the event any article, section or portion of this Agreement shall be held invalid and 
unenforceable by any board, agency or court of competent jurisdiction, such decision shall apply 
only to the specific article, section or portion thereof specifically specified in the board, court or 
agency decision; and upon issuance of such a decision, the Village and the Union agree to notify 
one another and to begin immediately negotiations on a substitute for the invalidated article, 
section or portion thereof. 
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ARTICLE XXIV 

TERMINATION 

This Agreement shall be effective from the day after it is executed by both patties and 
shall remain in effect until 11 :59 P.M. on April 30, 2028. It shall be automatically renewed from 
year to year thereafter unless either party shall notify the other in writing at least ninety (90) days 
prior to the anniversary date that it desires to modify or terminate this Agreement. In the event 
that such notice is given, negotiations shall begin no later than sixty (60) days prior to the 
anniversary date, unless otherwise agreed by the parties. 

Notwithstanding any provision of this A1ticle or Agreement to the contrary, this 
Agreement shall remain in full force and effect after the expiration date and until a new 
agreement is reached unless it is terminated by operation of law or either party gives at least 
thirty (30) days written notice to the other of its desire to terminate this Agreement, so long as 
such notice is provided after the stated expiration date of this Agreement. 

Executed this l..3_ day of ju() e , 2026, after ratification first by the Union 
membership and receipt of official approval by the Mayor and Village Board of Trustees. 

VILLAGE OF SCHAUMBURG 
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Grade 
Grade 1 
Grade 2 

Grade 3 

Grade 4 

Grade 5 

APPENDIX A 

Village of Schaumburg 

Position by Grade - AFSCME Employees 

May 1, 2025 - Apri I 30, 2026 

Job Title Minimum 
Crossing Guard $ 15.3098 
Admin istrative C lerk $22.1666 
Clerk Typist 
Customer Service Center Representative 
Home Health Aide 
Nursing & Senior Support Assistant 
Video Technician 
Account C lerk $26.9370 
Customer Service C lerk 
Dispatcher Clerk 
Records Technician 
Secretary 
Training Assistant 
Water Billing Clerk 
Accounts Payable Clerk $29.5174 
Assistant Event Coordinator 
Community Service Officer 
Facilities Project Technician 
Licensed Practical Nurse 
Payroll & Personnel Clerk_ 
Permit Clerk 
Police Auxiliary Officer 
Purchasing Account Clerk 
Technician 
Accountant $32.4232 
Administrative Secretary 
Computer Technician II 
Customer Support Supervisor 
Engineering Technic ian 
Head Technician 
Help Desk Coordinator 
Police Analyst 
Purchasing Coordinator 
Training Analyst 

Midpoint Maximum 
$ 18.7497 $22.1898 
$27.1 541 $32.1416 

$32.9979 $39.0587 

$36. 1589 $42.8003 

$39.7185 $47.0 137 



Grade Job Title Minimum Midpoint Maximum 
Grade 6 Animal Contro l Officer $37.4292 $45.8508 $54.2724 

Assistant Youth Coordinator 
Building Inspector 
Buyer 
Crime Analyst 
Code Enforcement Inspector 
Computer Technician 
Court Administrator 
Crime Prevention Specialist 
Electrical Inspector 
Engineering Field Inspector 
Engineering Inspector 
Fire Inspector 
Forensic Technician 
Landscape Inspector 
Logistics Coordinator 
Public Education Officer 
Real Time Information Specialist 
Traffic Analyst 

Grade 7 Health Inspector $40.8 159 $49.9995 $59.183 1 
Plans Examiner 
Plumbing Inspector 
Project Technician 
Public Relations Coordinator 
Quartermaster 

Grade 8 Senior Engineering Inspector $43.2053 $52.4024 $62.5994 
Training Coordinator 
Youth Coordinator 

Grade 9 Publ ic Safety Technology Coordinator $49.1353 $58.3324 $67.5294 
Technical Supervisor 

Grade 10 Fire Prevention Supervisor $50.1 224 $61.4024 $72.6824 



Grade 
Grade I 
Grade 2 

Grade 3 

Grade 4 

Grade 5 

APPENDIX A 

Village of Schaumburg 

Position by Grade - AFSCME Employees 

May 1, 2026 - April 30, 2027 

Job Title Minimum 
Crossing Guard $ 15.6160 
Administrative C lerk $22.6099 
Clerk Typist 
Customer Service Center Representative 
Home Health Aide 
Nursing & Senior Support Assistant 
Video Technician 
Account Clerk $27.4757 
Customer Service Clerk 
Dispatcher Clerk 
Records Technician 
Secretary 
Training Assistant 
Water Billing Clerk 
Accounts Payable C lerk $30.1077 
Assistant Event Coordinator 
Community Service Officer 
Facilities Project Technician 
Licensed Practical Nurse 
Payroll & Personnel Clerk 
Permit C lerk 
Police Auxiliary Officer 
Purchasing Account Clerk 
Technician 
Accountant $33.07 17 
Administrative Secretary 
Computer Technician II 
Customer Suppo11 Supervisor 
Engineering Technician 
Head Technician 
Help Desk Coordinator 
Pol ice Analyst 
Purchasing Coordinator 
Training Analyst 

Midpoint Maximum 
$19.1248 $22.6336 
$27.6972 $32.7844 

$33.6578 $39.8399 

$36.8820 $43.6563 

$40.5128 $47.9540 



Grade Job Title Minimum Midpoint Maximum 
Grade 6 Animal Control Officer $38.1778 $46.7678 $55.3578 

Assistant Youth Coordinator 
Building Inspector 
Buyer 
Crime Analyst 
Code Enforcement Inspector 
Computer Technician 
Court Admini strator 
Crime Prevention Specia list 
Electrical Inspector 
Engineering Field Inspector 
Engineering Inspector 
Fire Inspector 
Forensic Technician 
Landscape Inspector 
Logistics Coordinator 
Public Education Officer 
Real Time Information Specialist 
Traffic Analyst 

Grade 7 Health Inspector $4 1.6322 $50.9995 $60.3668 
Plans Examiner 
Plumbing Inspector 
Project Technician 
Public Relations Coordinator 
Quai1ermaster 

Grade 8 Senior Engineering Inspector $44.0694 $53.9604 $63.85 14 
Training Coordinator 
Youth Coordinator 

Grade 9 Public Safety Technology Coordinator $50. 1180 $59.4990 $68.8800 
Technical Supervisor 

Grade I 0 Fire Prevention Supervisor $5 1. 1248 $62.6304 $74.1360 

Range increases of 2% top, 2% bottom effective May I, 2026 



Grade 
Grade 1 
Grade 2 

Grade 3 

Grade 4 

Grade 5 

APPENDIX A 

Village of Schaumburg 

Position by Grade - AFSCME Employees 

May 1, 2027 - April 30, 2028 

Job Title Minimum 
Crossing Guard $ 15.9283 
Administrative Clerk $23.0621 
Clerk Typist 
Customer Service Center Representative 
Home Health Aide 
Nursing & Senior Support Assistant 
Video Technician 
Account Clerk $28.0253 
Customer Service Clerk 
Dispatcher Clerk 
Records Technician 
Secretary 
Training Assistant 
Water Billing C lerk 
Accounts Payable Clerk $30.7099 
Assistant Event Coordinator 
Community Service Officer 
Facilities Project Technician 
Licensed Practical Nurse 
Payroll & Personnel Clerk 
Permit Clerk 
Police Auxiliary Officer 
Purchasing Account Clerk 
Technician 
Accountant $33.733 1 
Administrative Secretary 
Computer Technician II 
Customer Support Supervisor 
Engineering Technician 
Head Technician 
Help Desk Coordinator 
Pol ice Analyst 
Purchasing Coordinator 
Training Analyst 

Midooint Maximum 
$ 19.5073 $23.0863 
$28.25 11 $33.440 1 

$34.33 10 $40.6367 

$37.6 197 $44.5294 

$41.323 1 $48.913 1 



Grade Job Title Minimum Midpoint Maximum 
Grade 6 Animal Control Officer $38.9413 $47.7032 $56.4650 

Assistant Youth Coordinator 
Building Inspector 
Buyer 
Crime Analyst 
Code Enforcement Inspector 
Computer Technician 
Court Administrator 
Crime Prevention Specialist 
Electrical Inspector 
Engineering Field Inspector 
Engineering Inspector 
Fire Inspector 
Forensic Technician 
Landscape Inspector 
Logistics Coordinator 
Public Education Officer 
Real Time Information Speciali st 
Traffic Analyst 

Grade 7 Health Inspector $42.4649 $52.0195 $61.574 1 
Plans Examiner 
Plumbing Inspector 
Project Technician 
Public Relations Coordinator 
Quartermaster 

Grade 8 Senior Engineering Inspector $44.9508 $55.0396 $65 .1284 
Training Coordinator 
Youth Coordinator 

Grade 9 Public Safety Technology Coordinator $51.1204 $60.6890 $70.2576 
Technical Supervisor 

Grade 10 Fire Prevention Supervisor $52.1473 $63.883 1 $75 .6 188 

Range increases of 2% top, 2% bottom effective May I, 202 7 



I st 
Quartile 
2nd 
Quartile 
3rd 
Quartile 
4th 
Quartile 
Maximum 
(lump) 

I st 
Quartile 
2nd 
Quartile 
3rd 
Quartile 
4th 
Quartile 
Maximum 
(lump) 

APPENDIX B 

Village of Schaumburg 

Performance Compensation Matrix - AFSCME Employees 

Effective May I, 2025 

Compa Unacceptable Needs Fully Meets Exceeds 
Ratio Improvement Expectations Expectations 

up to 0.0% 0.0% 4.0% 6.0% 
.90 
.91 to 0.0% 0.0% 3.5% 5.0% 
.99 
1.00 to 0.0% 0.0% 3.0% 4.5% 
1.08 
1.09 to 0.0% 0.0% 2.5% 4.0% 
1.1 8 
1.19+ 0.0% 0.0% 2.5% 4.0% 

Effective May I, 2026, and May I, 2027 

Compa Unacceptable Needs Fully Meets Exceeds 
Ratio Improvement Expectations Expectations 

up to 0.0% 0.0% 4.0% 6.0% 
.90 
.9 1 to 0.0% 0.0% 3.5% 5.0% 
.99 
1.00 to 0.0% 0.0% 3.5% 4.5% 
1.08 
1.09 to 0.0% 0.0% 3.0% 4.0% 
1. I 8 
1.19+ 0.0% 0.0% 3.0% 4.0% 

Outstanding/ 
Top 
Contributor 

8.0% 

6.5% 

6.0% 

5.5% 

5.5% 

Outstanding/ 
Top 
Contributor 

8.0% 

6.5% 

6.0% 

5.5% 

5.5% 




