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I.​ CODE OF ETHICS 

The International Association of the Chief of Police  adopted the Law Enforcement Code of 
Ethics at the 64th Annual IACP Conference and Exposition in October 1957. The Code of 
Ethics stands as a preface to the mission and commitment law enforcement agencies make 
to the public they serve.  It is adopted as a general standard of conduct for all members of 
the department.  Sworn members shall abide by their Oath of Office, and all members are 
required to abide by this code of ethics. 

As a law enforcement officer, my fundamental duty is to serve the community; to safeguard 
lives and property; to protect the innocent against deception, the weak against oppression 
or intimidation and the peaceful against violence or disorder; and to respect the 
constitutional rights of all to liberty, equality, and justice. 

I will keep my private life unsullied as an example to all and will behave in a manner that 
does not bring discredit to me or to my agency. I will maintain courageous calm in the face 
of danger, scorn or ridicule; develop self-restraint; and be constantly mindful of the welfare 
of others. Honest in thought and deed both in my personal and official life, I will be 
exemplary in obeying the law and the regulations of my department. Whatever I see or 
hear of a confidential nature or that is confided to me in my official capacity will be kept 
ever secret unless revelation is necessary in the performance of my duty.  
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I will never act officiously or permit personal feelings, prejudices, political beliefs, 
aspirations, animosities or friendships to influence my decisions. With no compromise for 
crime and with relentless prosecution of criminals, I will enforce the law courteously and 
appropriately without fear or favor, malice or ill will, never employing unnecessary force 
or violence and never accepting gratuities. 

I recognize the badge of my office as a symbol of public faith, and I accept it as a public 
trust to be held so long as I am true to the ethics of police service. I will never engage in 
acts of corruption or bribery, nor will I condone such acts by other police officers. I will 
cooperate with all legally authorized agencies and their representatives in the pursuit of 
justice. 

I know that I alone am responsible for my own standard of professional performance and 
will take every reasonable opportunity to enhance and improve my level of knowledge and 
competence. 

I will constantly strive to achieve these objectives and ideals, dedicating myself before God 
to my chosen profession… law enforcement. 

II.​ PURPOSE 

A.​ The purpose of this policy is to provide employees with guidelines for their conduct 
while participating in meeting the goals of this department and in serving the 
community.   This policy shall apply to all sworn and civilian members and is 
intended for internal use only and shall not be construed to increase or establish an 
employee's civil or criminal liability; Nor shall it be construed to create or establish a 
higher standard of safety or care.  A violation of any portion of this policy may only 
serve as the basis for internal disciplinary and/or administrative action.  Ethics 
training will be conducted for all members biennially. 

B.​ The Code of Conduct does not replace the exercise of professionalism, good 
judgment, or common sense in the performance of a member's duties. The Code 
identifies parameters of conduct.  The Chief of Police and/or his designees retain the 
discretion to implement discipline when warranted even if the specific conduct is 
not identified herein. Pursuant to the laws of the United States of America, the State 
of Illinois and the Village of Schaumburg, the following rules and regulation 
hereinafter set forth are established for the guidance and government of the 
Schaumburg Police Department and its members.  All previous rules of conduct and 
regulations of the Schaumburg Police Department are superseded as of the date of 
issuance of this Code of Conduct by the Chief of Police. 

C.​ Existence of facts establishing a violation of law, rules and regulations, general or 
special orders, policies or procedures, or written or verbal orders is all that is 
necessary as a basis for departmental discipline.  Any cause of action which arose or 
may arise during a period of time in which these rules and regulations were not in 
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effect shall be handled by the rules and regulations in effect at the time of the 
occurrences of the event which created the cause of action. 

III.​ VILLAGE OF SCHAUMBURG CORE VALUES 

It is the duty of all personnel to maintain a course of conduct which benefits the village, 
department, and themselves. All members shall conduct themselves in accordance with the 
village core values.  

Customer Service - Take personal responsibility for exceeding expectations. 

Integrity - Maintain the public's trust and confidence by behaving honestly and 
ethically. 

Respect - Treat others as you would wish to be treated. 

Teamwork - Work together to achieve common goals. 

Trust - We do what we say we will do. 

IV.​ RULES AND REGULATIONS 

A.​ The following rules and regulations are applicable to all department members, 
including civilian and sworn employees unless a rule or regulation by its very nature 
is applicable to sworn personnel only, then the rule and regulation shall only apply 
to that classification of employees.   

B.​ Violations of the following are prohibited and may result in disciplinary action. 

1.​ Conduct Unbecoming – Members shall conduct their private and 
professional lives in accordance with the Code of Ethics, and in such a 
manner as to avoid bringing the department into disrepute. 

2.​ Truthfulness -  Members shall avoid any conduct that might compromise the 
integrity or undercut the public confidence in the Department. Members 
shall not lie, give misleading information, or falsify written or verbal 
communications in official reports.  Members shall maintain such loyalty as 
is consistent with the law, department policy, and personal ethics. 

3.​ Courtesy – All members shall be courteous to the public and other members. 
Members shall be tactful in the performance of their duties, control their 
tempers, exercise the utmost patience and discretion, and shall not engage in 
argumentative discussions even in the face of extreme provocation.  In the 
performance of their duties, members shall not use coarse, violent, profane, 
or insolent language or gestures and shall not express any prejudice 
concerning race, ethnic background, national origin, religion, politics, age, 
sex, sexual orientation/identity, lifestyle, economic status, cultural group, or 
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any other identifiable characteristics.  Members shall treat all other 
members with professional courtesy and civility, and shall refer to one 
another by title when appropriate.  All members are strictly charged with 
establishing and maintaining a high spirit of cooperation within the police 
department and with all other village departments. 

4.​ Duty – Police officers of the department are always subject to duty.  They 
shall not neglect their duty and at all times respond to the lawful orders of 
supervisors and other proper authorities, as well as requests for police 
assistance from citizens.  Proper police action must be taken whenever 
required unless relieved of duty due to injury, discipline, or suspension by 
the Chief of Police.  The delegation of responsibility for the enforcement of 
certain laws and ordinances to particular units or sections of the department 
does not relieve police officers of other units or sections from the 
responsibility of taking prompt, effective police action pertaining to those 
laws and ordinances when the occasion so requires.  Police officers  assigned 
to special duties are not relieved from taking proper action outside their 
specialized assignment when necessary. 

5.​ Obedience to Laws, Ordinances and Regulations – All members shall observe 
and obey all laws and regulations of the federal government, State of Illinois, 
and Village of Schaumburg.  Every member is required to develop and 
maintain a thorough working knowledge of all laws and ordinances in force 
in the village and the written directives of the village and the department.  
Members knowing of other members violating laws, ordinances, or 
directives shall report the same in writing to the Chief of Police via the chain 
of command.  Any off-duty employee who engages in or is the subject of any 
law enforcement activity (except minor traffic violations), regardless of 
jurisdiction, shall notify the watch commander as soon as practicable.  The 
watch commander shall make notification to the Chief of Police through the 
chain of command . Employees should cooperate fully with the agency 
having jurisdiction in providing statements or reports as requested or as 
appropriate. 

6.​ Attention to Duty – Members on duty shall devote full time and attention to 
police business.  They shall report for duty at the time and place required by 
assignment properly uniformed and shall be physically and mentally fit to 
perform their duties.  They shall be properly equipped and cognizant of 
information required for the proper performance of duty so that they may 
immediately assume their duties.  Judicial subpoenas, if duty-related, shall 
constitute an order to report for duty under this section. 

7.​ Availability for Calls – Members of the department shall be available and 
respond without delay to all calls for police assistance; emergency calls take 
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precedence.  All calls shall be answered consistent with normal safety 
precautions and vehicle laws.  Officers assigned patrol responsibility for a 
specific patrol beat or area shall not go beyond the corporate limits of the 
village unless required to do so for official police business, exigent 
circumstances, or emergency response or as authorized by the supervisor on 
duty or as directed by the Office of the Chief of Police.  Officers shall 
immediately notify the shift supervisor of any circumstances that require 
them to leave the corporate boundaries.  Officers subject to assignment by 
Northwest Central Dispatch shall immediately report their availability to 
Northwest Central Dispatch by radio or, if justifiably detained, their location 
by telephone, at the beginning of each tour of duty and upon completion of 
each radio assignment. 

8.​ Civil Rights – Race, ethnic background, national origin , religion, politics, age, 
sex, sexual orientation, lifestyle, or similar personal characteristics are 
prohibited as a basis for conduct, behavior, or decisions affecting another 
employee or potential employee's terms or conditions of employment.  
Members shall not use sex, race, religion, national origin, or ethnic 
background in their words, actions, gestures, or behavior in ways that could 
reasonably be construed or perceived by another member or citizen as 
hostile, offensive, or intimidating.  Members shall take every reasonable 
action to assure the protection of the civil rights of all citizens.  Members 
shall treat all persons within their scope of authority in a civil manner and 
take necessary actions to assure the protection of their civil rights. 

9.​ Absence from Work – Absence from work without permission or abstaining 
wholly, or in part, from the full performance of one's duties in one's normal 
manner without permission is prohibited.  To this end, members claiming 
physical or mental incapacity relating to their employment shall honor the 
request of the Chief of Police or his designee to be periodically interviewed 
as to the nature and extent of a claimed injury or illness and/or submit to an 
examination of the claimed physical/mental incapacity by an individual 
chosen by the Chief of Police or his designee as allowed by law.  Feigning 
sickness or injury or otherwise deceiving a commanding officer or a 
supervisory officer as to one's condition while on sick leave is prohibited. 

10.​Accessibility – Police officers must maintain a home or personal telephone 
and shall immediately report any changes of telephone numbers or 
addresses to the Chief of Police via the chain of command.  Department 
telephones are to be used for official business and may be used for personal 
business on a limited basis only.  Personal telephone calls received during 
business hours must be held to both a minimum number and time limit and 
must not interfere with the member's work. 
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11.​Confidential Information – Members shall not divulge police information 
outside the department except as is required by law or competent authority 
or as provided by department procedure.  Specifically, information contained 
in police records, other information ordinarily accessible only to police 
personnel, and names of informants, complainants, witnesses, and other 
persons known to the police are confidential.  Members shall not 
compromise the confidentiality or integrity of any information or use it in 
any manner other than in accordance with the exercise of a member's duty. 

12.​Physical Fitness – All police officers of the department shall maintain 
themselves in good physical condition so they can manage the strenuous 
physical contact often required of police officers. 

13.​Obey – A lawful order shall be defined as any order in keeping with the 
performance of any duty which is prescribed by law, or prescribed by these 
directives, and undertaken for the preservation of good order, efficiency, and 
proper discipline.  Members shall not publicly criticize instructions or orders 
they have received.  Orders from supervisors to subordinates shall be in 
clear and understandable language, civil in tone, and issued in the pursuit of 
department business.  Failure to obey and execute any lawful order, written 
or oral, by a supervisor shall be prohibited. 

14.​Abuse of Position – Members shall not use their official position, official 
identification cards or badges for personal or financial gain, for obtaining 
privileges not otherwise available to them except in the performance of duty, 
or for avoiding consequences of illegal acts.  Members shall not lend another 
person their identification cards or badges, or permit them to be 
photographed or reproduced without the approval of the Chief of Police. 

15.​Gratuities, Bribes or Rewards – Members shall not accept directly or 
indirectly any gift, gratuity, fee, or reward in money or any other 
consideration for services rendered in the line of duty to the community or 
to any person, business, or agency except lawful salary.  Any unauthorized 
gift, gratuity, loan, fee, reward, or other item falling into the possession of 
any member shall be forwarded to the office of the Chief of Police, together 
with a written explanation of the circumstances connected therewith.  The 
Chief of Police, or his designee, shall respond in an appropriate manner.  See 
village Personnel Manual for further clarification. 

16.​Submission of Department Reports – Members shall submit all necessary 
reports on time and in accordance with established department procedures. 
Reports submitted by members shall be truthful and complete, and no 
member shall knowingly enter, or cause to be entered, any inaccurate, false, 
or improper information. 
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17.​Property and Evidence – Property or evidence which has been discovered, 
gathered, or received in connection with department responsibilities will be 
processed in accordance with established department procedures.  Members 
shall not manufacture, conceal, falsify, destroy, remove, tamper with, 
withhold, or convert to their own use any property or evidence in connection 
with an investigation or other police action, except in accordance with 
established department directives. 

18.​Department Vehicles and Equipment – Use of department vehicles shall be in 
conformance with established written directives relating to the assignment 
and use.  Department vehicles shall never be used for personal business, 
except as specifically authorized by the Chief of Police.  Members shall 
operate department vehicles in a careful and prudent manner and shall obey 
all laws and all department directives pertaining to such operation.  Loss or 
suspension of any driving license shall be reported to the department 
immediately.  Accidents involving department personnel, property and/or 
equipment must be reported in accordance with current village and 
department directives.  Department owned equipment shall be used in a 
responsible and prudent manner.  All equipment issued to personnel shall be 
at all times accounted for and maintained.  Damage to or loss of equipment 
shall be reported immediately to the supervisor. 

19.​Custody of Prisoners – Members charged with the custody of prisoners shall 
observe all laws and department directives regarding this activity.  Prisoners 
shall be kept securely, treated fairly and humanely, and shall not be subjected 
to unnecessary restraint or verbal abuse.  Allowing a suspect or prisoner to 
escape custody due to negligence or inattention to duty shall be a subject for 
disciplinary action.  Members shall not act as bailers for any person in 
custody, except relatives, and in no case where any fee, gratuity, or reward is 
solicited or accepted. 

20.​Unsatisfactory Performance – Members shall maintain sufficient competency 
to properly perform their duties and assume the responsibilities of their 
positions.  Members shall perform their duties in a manner which will 
maintain the highest standards of efficiency in carrying out the functions and 
objectives of the department.  Unsatisfactory performance may be 
demonstrated by a lack of knowledge of the application of laws required to 
be enforced; an unwillingness or inability to perform assigned tasks; the 
failure to conform to work standards established for the member's rank, 
grade, or position; the failure to take appropriate action on the occasion of a 
crime, disorder, or other condition deserving police attention; or absence 
without leave.  Repeated poor performance evaluations or a written record 
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of repeated infractions of written directives shall also be considered 
unsatisfactory performance and may be subject to discipline. 

21.​Debts/Legal Liabilities – No member shall solicit any village official, other 
members, or employees to co-sign, endorse, or in any way whatsoever 
guarantee any promissory note or other loan for any village official, other 
member, or employee of the department.  Members shall notify the Chief of 
Police when they are served as a defendant in any lawsuit. 

22.​Use of Physical Force – The use of physical force shall be restricted to 
circumstances specified by law when necessary in the performance of a 
police duty.  All force used must be necessary and reasonable.  Whenever a 
member, on or off duty, is required to use any physical force against another 
person, he shall contact a supervisor as soon as possible following the 
incident.  Police officers shall submit a written Response to Resistance 
Report as required by department written directive. 

23.​Court Appearance – All members involved in cases before the courts are to 
be punctual in attendance and shall appear in full uniform or business attire. 
Members shall not assist or volunteer to testify in civil actions arising out of 
department employment without a subpoena or the specific consent of the 
Chief of Police. 

24.​Intervention with Case Investigation – Unless exigencies of the situation 
require immediate action, members shall not interfere with cases being 
handled by other members of the department or by any other governmental 
agency unless ordered to intervene by a supervisor.  Members are prohibited 
from becoming involved in any incident wherein they or their family have 
been the target of an offense.  Officers shall not undertake any investigation 
or other official action not part of their regular duties without obtaining 
permission from their supervisor. 

25.​Associations – Members shall avoid regular or continuous associations or 
dealings with persons whom they know, or should know, are persons under 
criminal investigation or indictment or who have a reputation in the 
community or the department for present involvement in felonious or 
criminal behavior, except as necessary in the performance of official duties 
or where unavoidable because of other personal relationships of the 
members.  Members must notify the Chief of Police of any such relationship. 
Members shall not interfere with the administration of criminal justice or 
engage in any illegal activity.  No requests shall be made of any official or 
officer of any jurisdiction for consideration in any criminal matter except in 
the performance of official duties. 
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26.​Political Activity – While on duty or acting under "color of law," members 
shall not solicit or make contributions directly or indirectly on any pretext, 
to any person, committee, or association for political purposes nor shall they 
interfere or use the influence of their office for political reasons.  This 
includes making political speeches, passing out literature, signing petitions, 
actively soliciting votes and making public endorsements or derogatory 
statements of candidates. 

27.​Insubordination – A member shall not be insubordinate to a supervisor. 

28.​Publicity – Members shall not seek personal publicity in the course of their 
employment.  All requests for public appearances will be routed to the Chief 
of Police via the chain of command for approval and processing.  Members 
may lecture on "police" or other related subjects only with the prior approval 
of the Chief of Police. 

29.​Public Criticism – Members shall not publicly criticize or ridicule the 
department, its directives or other officers by speech, writing, or other 
expression where such speech, writing, or other expression is defamatory, 
obscene, and unlawful, undermines the effectiveness of the department, 
interferes with the maintenance of discipline, or is made with reckless 
disregard for truth. 

30.​Endorsement and Referrals – Members shall not recommend or suggest in 
any manner, except in the transaction of personal business, the employment 
or procurement of a particular product, professional service, or commercial 
service (such as an attorney, ambulance service, towing service, mortician, 
etc.).  In the case of ambulance or towing service, when such service is 
necessary and the person needing the service is unable or unwilling to 
procure it or requests assistance, officers shall proceed in accordance with 
established department directives. 

31.​Membership in Subversive Organizations – No member shall knowingly 
become a member or be connected with any subversive organization or any 
other organization that would bring discredit to the member or the 
department, except when necessary in the performance of duty, and then 
only under the direction of the Chief of Police. 

32.​Alcohol on Duty or in Uniform – Members shall not consume intoxicating 
substances while on duty or in uniform except in the performance of duty 
while acting under proper and specific orders from a supervisor.  Members 
shall not appear for duty, or be on duty, while under the influence of 
intoxicants or with an odor of intoxicants on their breath except as defined 
in their labor contract.  Officers shall not consume any intoxicating beverage 
four (4) hours prior to the commencement of any assigned tour of duty.  

Page 9 



 
 
 

51-10  Code of Conduct 

Officers who are "on-call" will not drink alcoholic beverages or consume 
other intoxicants during said status that would place them under the 
influence to the point of being impaired. 

33.​Carrying Firearms – Officers shall not have a firearm on their person when 
consuming alcohol, unless in the performance of official duties and with the 
approval, knowledge, and direct oversight of a supervisor.  Sworn personnel 
will at no time possess a firearm while under the influence of an intoxicating 
substance. 

34.​Visitors at Police Facility – Members will not consistently receive personal 
visitors at the police facility. 

35.​Use of Alcohol Off Duty – Police officers, while off duty, shall refrain from 
consuming intoxicating beverages to the extent that it results in behavior 
which discredits them or the department, or renders them unfit to report for 
their next regular tour of duty. 

36.​Use of Drugs and/or Controlled Substances – Possession or use, while on 
duty, of controlled substances, except with the approval and guidance of a 
licensed physician of Illinois, is prohibited.  At no time may a member of the 
department use or be under the influence of a controlled substance where 
such use or influence impairs or compromises the person's efficiency, 
performance and the integrity of the department. 

37.​Use of Tobacco – Smoking is prohibited within any village facility or village 
owned or leased vehicle, and within fifteen (15) feet of a village building 
entrance.  This includes the use of all tobacco products, including but not 
limited to chewing tobacco, and devices designed to look or appear as a 
cigarette that dispense vapor in lieu of smoke, such as electronic cigarettes. 
No department member will use tobacco products while on an assigned call, 
follow-up investigation, in a formal public or department meeting, to include 
roll call, or in any manner that discredits or diminishes the professional 
standards of law enforcement. 

38.​Duty to Report - All employees must take assertive action and notify the 
appropriate supervisor through the chain of command if they observe or 
become aware of what they believe to be criminal conduct, unconstitutional 
behavior, unnecessary use of force, or other inappropriate activities that 
would discredit the agency by other employees or public safety/criminal 
justice associates. 
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39.​Misconduct - Illinois law specifically delineates law enforcement misconduct 
under 720 ILCS 5/33-9.  All sworn members must adhere to and abide by the 
elements covered in the statute. 

40.​Prostitution Investigations - officers are prohibited from knowingly and 
willingly performing an act of sexual penetration with the suspect of a 
criminal investigation of prostitution. 
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